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Enhance the wellbeing of others through meaningful activities and social connection!

If you're ready to turn your passion for helping others into a fulfilling career, this course is your next step. Learn
how to create moments of joy, connection, and purpose for those who need it most. The course is your
gateway to a rewarding career in aged care, disability support, and community services, where you’ll help
individuals live fuller, more vibrant lives. This nationally recognised qualification equips you with the skills to
design, implement, and evaluate leisure and health programs that promote independence, inclusion, and
quality of life. Whether you're working with older adults, people living with dementia, or individuals with diverse
needs, you'll learn how to make a real impact in their lives.

Qualification description

This qualification reflects the role of workers participating in the design, implementation and evaluation of leisure,
health activities and programs for clients in one or more sector areas. Workers may be in residential facilities
and/or in community agencies and day centres, completing specialised tasks and functions in relation to leisure
and health. While workers are responsible for their own outputs, work is carried out under direct or indirect
supervision within defined organisation guidelines.

Pathways

Potential study pathways — CHC53415 Diploma of Leisure and Health.

Potential employment pathways — graduates can expect to apply for roles in the aged/disability care and
community service sectors in occupational titles such as Leisure and Health Officer. Activities Coordinator,
Diversional Therapist Assistant, Lifestyle Support Worker, Community Recreation Officer.

Entry requirements

Prior to applying to enrol, you must complete a Pre-Training Review (PTR) to help us identify any skills or
knowledge you already have, check if this course is the right fit for your goals and to help ensure you can succeed
in your learning. The PTR includes a Language, literacy, numeracy and digital skills (LLND) assessment.

¢ Physical: a reasonable level of physical capability is needed for workplace experience within the
aged/disability care industry which encompasses manual handling of equipment and clients.

e Technology: a laptop or tablet is required for all classes in order to access your course materials and
assessments online. Connect to our free student WiFi.

Course delivery and duration

This course is delivered onsite in a classroom setting, so you'll be learning face-to-face with your trainer and
classmates. The 17 units in this course are scheduled over a duration of approximately 9 months. Classes are
one day per week and you’ll need to set aside 10—15 hours per week for research, assessments and revision
outside of class.

You’ll attend:
27 weekly classes (7 hours each)
2 review sessions to check your progress and help you stay on track
At least 120 hours of work placement in addition to your classes
%% No classes during VIC school holidays or public holidays - so you'll have time to recharge!

Assessment & Cloud Assess LMS

You'll receive a Student Unit Guide and a set of assessment tasks to complete for every unit. All course materials
and assessments are accessed and submitted through Cloud Assess, our online learning platform. To be marked
as Competent in a unit, you must achieve a Satisfactory result for every assessment task. These tasks may
include written questions, projects, case studies, role plays, presentations, and practical placement. You'll find all
assessment due dates in your course timetable and within Cloud Assess. You will be supported throughout the
course by your Trainer and Training Coordinator.

Placement

You must complete at least 120 hours of placement which may be done via voluntary placement, OR through
your place of employment if you work in a relevant community/aged/disability care setting. Your placement must
first be approved by us via our Workplace DEED, before you can commence. You may be required to attend an
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interview and induction with your host placement provider prior to placement. We’ll provide you with a polo shirt
to wear at placement, so you'll look the part!

For employment and/or placement purposes, this vocational sector typically requires that you have a current and
satisfactory Police Check, Working with Children Check, NDIS Work Screening Check, evidence of influenza
vaccination and COVID-19 vaccination (unless an exception applies). For more information about vaccinations,
go to www.health.vic.gov.au/immunisation/vaccination-for-healthcare-workers. You should first check these
requirements first with your anticipated placement provider so that you can organise what they require in advance.

Qualification structure

To be awarded this qualification, you must be successfully complete 17 units of competency.

Unit code Unit title C/E NHs  W/P

1. CHCCOMO002 Usecommunication to build relationships C 55

2. CHCDIvVo01 Work with diverse people C 40

3. CHCLAHO001 Work effectively in the leisure and health industries C 50 v
4. CHCLAHO002 Contribute to leisure and health programming C 65
e TN e a0

6.  CHCLAH004 :sglszjtneel;dzlannmg leisure and health programs for clients with c 50 v
7 CHCLAHO05 Ilgicsourrzo;’igehlg:ii)}a;\rgg;e:rz?:lgntand sociological concepts into c 65

8. CHCPRP003 Reflect on and improve own professional practice C 120

9. HLTAAPO002 Confirm physical health status C 90

10. HLTWHS002 Follow safe work practices for direct client care C 25

11. BSBLDR414 Lead team effectiveness E 50

12. CHCAGEO11 Provide support to people living with dementia E 80 v
13. CHCCCS036 Support relationships with carer and family E 70

14. CHCCCS038 Facilitate the empowerment of people receiving support E 120 v
15. CHCCCS040 Supportindependence and wellbeing E 80 v
16. CHCDIS012 Support community participation and social inclusion E 60

17. CHCGRP002 Plan and conduct group activities E 70
C=Core E=Elective NHs=NominalHours W/P=Placement 1170 total

Course Fees / Fee payments / Payment plans

This training is delivered with Victorian and Commonwealth Government funding if you are eligible for a Skills First
subsidised training place and choose to access your entitlement. Your course fees are determined by us at the time of
enrolment and are based on whether you are/are not eligible for Victorian Skills First government funding.

Government funded course fees
No Conc(:)e;sion Aboriginal and/or Fsetfolr Sl)elzr\]{ice
i Torres Strait Islander o" eugib’e for
concession Asylum Seeker govt funding
Tuition Fee $250 $50 $0

Administration Fee $110 $110 $110
TOTAL | $360 $160 $110

Student tuition fee + 1170 nominal course hours $0.21 per Nh $0.04 per Nh $0.00 per Nh $5.12 per nh

Rate 1 = Total Victorian Govt contribution 1055 MAX nominal hours x $7.50 = $7,912.50

¢ Administration fee: this fee is non-refundable and must be paid in full at the time of enrolment. If you cannot
afford this, please speak with your enrolling officer.
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e Government funded tuition fees: must be paid in full at the time of enrolment. If you cannot afford this, you can
enter into an Ezidebit payment plan or Centrepay arrangement. Minimum payment is $55 per fortnight until fully
paid. Your first payment must be made by Day 1 of the scheduled course start date.

e Fee for Service tuition fees: you must enter into a payment plan. Elect to pay 8 monthly instalments of $750,
OR 16 fortnightly instalments of $375. Your first payment must be made by Day 1 of the scheduled course start
date.

Refund Policy — prior to enrolling you should read the Refund Information we have published on our website at
www.partnersintraining.edu.au/student/#documents

Important information, policies and procedures
It's important that you read our policies and procedures listed below prior to enrolling with us.
Read them on our website at www.partnersintraining.edu.au/student/#documents.

Alternatively, pick up a copy at any of our locations or scan the QR code below.

e  Student Handbook

e 2025 Course Fees and Charges

e Government Funding Fact Sheet - 2025

e Refund Information

Ll VRS o Student Fees and Charges Policy and Procedure

e Complaints and Appeals Policy and Procedure

e Recognition of Prior Learning and Credit Transfers Guide

e Workplace Guide

PARTNERS

CONTACT US
Phone 1300 664 601 T RAI N I N G
Email info@pta.edu.au Australia
Website www.partnersintraining.edu.au
SHEﬁiigfgslgil\i‘PUS SALE CAMPUS MORWELL CAMPUS
7 Telford Drive Level 2 /89 Raymond St Ground Floor, 59 Church St
SHEPPARTON VIC 3630 SALE VIC 3850 MORWELL VIC 3840
Phone: (03) 5144-5112 Phone: (03) 5144-5112

Phone: (03) 5821-4877

Whilst care has been taken to ensure that information contained in Partners in Training Australia publications is true and correct at the time of publication, changes in
circumstances after this time may impact the accuracy of this information.
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